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INTERNAL AND EXTERNAL ADVERT

Mogale City Local Municipality
Mogale City Local Municipality is committed to equal employment opportunity P O Box 94
as contemplated in the Employment Equity Act 55 of 1998 for the advancement KRUGERSDORP
of previously disadvantaged and disabled persons. Mogale City Local 17
Municipality is situated in the West Rand, Gauteng.
DATE: 7/9/26 10:18 AM

DEPARTMENT INFRASTRUCTURE DEVELOPMENT SERVICES
DIVISION: ENERGY SERVICES

SUB-DIVISION: ENERGY PLANNING

POST: SENIOR TECHNICIAN: ALTERNATIVE ENERGY AND PROJECTS

SALARY BAND 6-5 (R536 088.00- R669 480.00) PER ANNUM EXCLUDING BENEFITS
REF NO: IS/EN/03

QUALIFICATIONS AND EXPERIENCE:

Essential: A relevant National Diploma in Engineering and eligibility for registration within twelve months (12)
as a Pr. Techni Eng. Computer Literacy MS office. Valid driver’s license. 5-8 years relevant experience post
registration.

Preferred: BSc Electrical Engineering or B-Tech Engineering (Electrical/Project Management). Valid driver’s
license. 5 years or more in electrical project planning and design.

ATTRIBUTES: Planning. Organisational Awareness. Attention to details. Design. Project management.
Construction. Operation and maintenance. Action and outcome orientation. Change readiness. Cognitive ability.
Learning orientation. Accountability and ethical conduct.  Service delivery orientation. Interpersonal relations.
Service delivery orientation. Communication. Resilience. Impact and influence. Team orientation. Direct setting.
Couching and mentoring.

KEY PERFORMANCE AREAS: Electrical distribution design. Procurement reports. Electrification project
management. Alternative energy project management. Coordinate financial management in line with MFMA
and municipal supply chain management policy. Performance management and human resource management.
Reporting.

DIVISION: WATER SERVICES

SUB-DIVISION: WASTEWATER TREATMENT WORKS

POST: ARTISAN X3

SALARY BAND 9 - 8 (R354 888.00 — R466 056.00) PER ANNUM. EXCLUDING BENEFITS

REF: IS/WT/11
QUALIFICATIONS EXPERIENCE: 2 3
ESSENTIAL REQUIREMENTS: Relevant Trade Test Certificate and special workman preferable a proficiency

certificate, Grade 11 or equivalent N2 Certificate. 1 — 2 years required and special workman 2 — 3 years
experience required. Valid Drivers License.

Preferred REQUIREMENTS: Relevant Trade Test Certificate and grade 11 or N2 level certificate. 5 years or
more post apprenticeship experience in wastewater network environment. Valid Drivers License

ATTRIBUTES: Managing work. Problem solving. Planning and organizing. Quality orientation. Workplace
safety. Customer orientation and customer focus. Learning orientation. Discipline specific skills. Ethics and
accountability. Interpersonal relations. Service delivery orientation. Communication. Action orientation.
Resilience. Impact and influence. Team orientation. Direction setting. Couching and mentoring.
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KEY PERFORMANCE AREAS: Maintenance and operation of wastewater reticulation system. Construction of
wastewater network reticulation. Resource management (vehicles, tools, materials, first aid, PPE). Supervisor
duties. Stakeholder relations. Reporting.

SUB-DIVISION: WATER DISTRIBUTION NETWORKS

POST: ARTISAN: WATER PUMP STATIONS MAINTENANCE X2

SALARY BAND 9-8 (R354 888.00-R466 056.00) PER ANNUM EXCLUDING BENEFITS
REF NO:1IS/WD/141

QUALIFICATIONS and experience:

Essential REQUIREMENTS: Relevant trade test certificate and special workman-preferable a proficiency
certificate, Grade 11 or equivalent N2 Level certificate. Valid drivers licence. 1-2 years required; and special
workman, 2-3 years’ experience required.

Preferred REQUIREMENTS: Relevant Trade certificate-millwright and grade 11 or equivalent N2 level
certificate. Valid drivers licence. 3-5 years post apprenticeship experience in water network environment
specifically water pumpstations.

ATTRIBUTES: Managing work. Problems solving. Planning and organising. Quality orientation. Workplace
safety. Customer orientation and Customer Focus. Learning orientation. Discipline specific skills. Ethics and
accountability. Interpersonal relations. Service delivery orientation. Communication. Action orientation.
Resilience. Impact and influence. Team orientation. Direct setting. Couching and mentoring.

KEY PERFORMANCE AREAS: Maintenance and operation of water water pump stations. Planned works for
the pumpstations. Resource management (vehicles, tools, materials, first aid, PPE). Supervisor duties.
Stakeholder relations. Reporting.

To apply use a prescribed application form obtainable from Mogale City Local Municipality website, stating the post you
are applying for with attached detailed Curriculum Vitae, certified copies of ID and all the relevant qualifications
certificates should be submitted to RecruitmentiIS@mogalecity.gov.za quoting the reference number.

Documents should be certified from the original, and certification should not be older than 6 months. Women and persons
with disabilities are encouraged to apply. Late applications will not be accepted. If you do not hear from us within 90
days of the closing date, please consider your application unsuccessful.

The Municipality reserves the right to appoint or not to appoint.

Shortlisted candidates may undergo criminal, credit and/reference checks & qualification verification where
necessary. Failure to comply with instructions will result in the application being not considered.

All enquiries can be directed at: (011) 951 2585/ (011) 951 2019/(011) 951 2501
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DATE: )9/ 0 /7 X CORPORATE SUPPORT SERVICES
7/ 1202 DATE:|Oio‘7/§.0.Z‘b



