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Mogale City Local Municipality
Mogale City Local Municipality is committed to equal P O Box 94
employment opportunity as contemplated in the KRUGERSDORP
Employment Equity Act 55 of 1998 for the advancement of 1740
previously disadvantaged and disabled persons. Mogale
City Local Municipality is situated in the West Rand, DATE: 8/22/25 8:37 AM
Gauteng.

DEPARTMENT: INFRASTRUCTURE DEVELOPMENT SERVICES

DIVISION: WATER SERVICES

SUB-DIVISION: WASTEWATER TREATMENT WORKS

POST: MILLWRIGHT X2

SALARY BAND 8 — 6 (R421 920.00 — R591 468) PER ANNUM. EXCLUDING BENEFITS
REF: IS/WT/11

REQUIREMENTS: Trade Test Certificate, 1-2 years post apprenticeship experience in Wastewater
Treatment required. Valid Drivers License.

ATTRIBUTES: Managing work. Problem solving. Planning and organizing. Quality Orientation.

KEY PERFORMANCE AREAS: Maintenance of Mechanical and Electrical equipment. Scheduling
labour, material and machinery to achieve optimum results. Controls the task of personnel and
prioritizes outcomes. Administrative duties. Coordinate the maintenance of equipment and material.
Occupational Health & Safety.

DIVISION: ENERGY SERVICES

SUB-DIVISION: TESTING DIAGNOSTICS, AND MAJOR MAINTENACE

POST: SENIOR TECHNICIAN

SALARY BAND 6 - 5 (R536 088.00 — R669 480.00) PER ANNUM. EXCLUDING BENEFITS
REF: IS/TM/16

REQUIREMENTS: A relevant National Diploma in Engineering and registration as a PR Eng Techni
(Professional Engineering Technician). Computer Literacy: MS Office. 5-8 years relevant experience
post registration. Valid Driver's License.

ATTRIBUTES: Planning. Organizing awareness. Attention to detail. Project management. Construction.
Operations and maintenance. Interpersonal relationship. Communication. Service delivery orientation.
Action and outcome orientation. Resilience. Change readiness. Cognitive ability. Learning orientation.
Accountability and ethical conduct. Impact and influence. Team orientation. Direction setting. Coaching
and mentoring.

KEY PERFORMANCE AREAS: High tension operations. High voltage (HV) and Medium Voltage (MV)
operation maintenance. New installations and maintenance of sub-station. Occupational Health and
Safety (OHS). Stakeholder relations. Reporting. Performance management and Human Resources
Management. Financial Management.
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DEPARTMENT: COMMUNITY DEVELOPMENT SERVICES

DIVISION: PUBLIC SAFETY

SUB-DIVISION: ADMINISTRATION & PROSECUTIONS

POST: PUBLIC PROSECUTOR

SALARY BAND: 7-6 (R477 132.00- R591 468.00) PER ANNUM EXCLUDING BENEFITS
POST CODE:CD/AP/02

REQUIREMENTS: A relevant tertiary qualification, preferably a Degree in Law. Computer Literacy. Code
Drivers license. No Criminal record. 3-5 years relevant experience in the Traffic Law Enforcement environmen
as a prosecutor. 2-3 years of which should be in the prosecution field.

ATTRIBUTES: Community & Customer Focus. Problem Solving. Negotiation & influencing. Resilienct
Communication. Ethics & Professionalism, Patrol, Enforcement & Emergency Response.

KEY PERFORMANCE AREAS: Courts rolls. Representations. Prosecution. Subpoena witnesses. Report:
Stakeholder relations interact.
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To apply use the prescribed application form obtainable from the Mogale City Local Municipality website
stating the post you are applying for with attached detailed Curriculum Vitae, certified copies of ID and all
the relevant qualification certificates should be submitted. Documents should be certified from original, and
certification should not be older than 6 months. Applications should be forwarded to
RecruitmentlS@mogalecity.gov.za quoting the reference number. On the Community Development
Services Advert, applications to be forwarded to RecruitmentCD@mogalecity.gov.za

Women and persons with disabilities are encouraged to apply. Late applications will NOT be accepted. If
you do not hear from us within 90 days of the closing date, please consider your application unsuccessful.

The Municipality reserves the right to appoint or not to appoint.

Shortlisted candidates may undergo criminal, credit and/reference checks & qualification verification where
necessary. Failure to comply with instructions will result in the application not being considered.

All enquiries can be directed at the following contact numbers (011) 951 2585/ (011) 951 2019/ (011) 951
2501/ (011) 951 2592.
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